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INTRODUCTION 

The bipartisan passage of the federal Workforce Innovation and Opportunity Act of 2014 (WIOA), 

requests local workforce development entities  to ñimprove the quality of the workforce, reduce 

welfare dependency, increase economic self-sufficiency, meet the skill requirements of 

businesses and enhance the productivity and competitiveness of the Nation.ò  Each year, 

thousands of Brevard County residents use our local workforce system seeking new jobs, higher 

wages, greater skills, and prosperous futures. With the help of career counselors, business 

liaisons, job developers, sector strategists, other training professionals, and service providers, 

many begin new career pathways, undergo skills training, and embark on career-focused 

education from high school to postsecondary certificates and degrees. Still others begin 

apprenticeships, or enter the workforce through targeted on-the-job training and other forms of 

work-based learning.  Some come to the system with barriers, such as physical or mental 

disabilities. Others face life challenges, such as poverty or cultural and language differences. 

Many are dislocated workers from life-long careers and simply need a new start.   The majority 

enter the system largely ready for work; however need help with resume writing, career direction, 

and job search assistance. 

 

At the same time, businesses seek capable workers who can enhance their capacity and 

competitiveness; workers who are willing and able to learn new skills in a rapidly changing 

economy.  Businesses and workers are at the heart of the local workforce system. Even before 

WIOA, CareerSource Brevard (CSB) has long worked together with partners and programs to 

improve outcomes and evaluate results on behalf of these two key customers. Since the passage 

of WIOA, CareerSource Brevard has the opportunity to bring greater alignment, and to build on 

our many previous successes. 

 

CareerSource Brevard is excited about new opportunities to continue to enhance and expand 

workforce services. We believe an engaged and invested business community will provide 

additional resources to help fill existing gaps through targeted training opportunities that help 

create a better skilled workforce. This will give workers a clearer pathway to higher paying jobs; 

and businesses a more direct connection to a talent pipeline of qualified candidates. To help 

accomplish this, CareerSource Brevard has been instrumental in working with local employers to 

develop programs that meet their labor demands. 
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This four-year plan submitted by CareerSource Brevard under WIOA has been developed with 

the local workforce development board (LWDB) and, in partnership with the local chief elected 

official (Brevard County Board of County Commissioners). 

 
The WIOA four-year plan  is  effective July 1, 2020 ï June 30, 2024 The planning process requires 

that workforce boards regularly revisit and recalibrate plan strategies in response to changing 

economic conditions and workforce needs of the state (20 CFR, Unified and Combined Plans 

Under Title I of the Workforce Innovation and Opportunity Act, §676.135)  The process for 

gathering information from stakeholders includes, a, workforce board meetings, board 

presentations and strategic communications with targeted community stakeholders. In addition, 

the local board made the plan available through electronic and printed copy (when requested) to 

ensure transparency to the public.  

 

CareerSource Brevard feels that it is important to ensure that stakeholders and persons reading 

this document understand that WIOA provides an excellent roadmap for where CareerSource 

Brevard and other local workforce systems need to focus.    Workforce Boards must follow the 

WIOA roadmap however there are ample opportunities and flexibility to adjust  based on the 

regulations provided at both the State and Federal level. As such, we see this plan as a roadmap 

with opportunities for change as necessary to meet the intent of the law and changing local 

conditions. This plan addresses current and future strategies and efficiencies and focuses on the 

continuous improvement of the local workforce system and customer service excellence aligned  

with business and market-driven principles.  

 

CareerSource Florida (CSF) in cooperation with The State of Florida Department of Economic 

Opportunity (DEO) have issued instructions which require all Local Workforce Development 

Boards (LWDB) in Florida, including CareerSource Brevard (CSB) to submit a  four year plan 

(July 1, 2020 ï June 30, 2024.).  This local planning requirement is critical for the State of Florida 

to be in compliance with the United States Department of Labor (USDOL) Workforce Innovation 

Opportunity Act (WIOA) regulations and to receive federal funding. WIOA encourages an 

enhanced, integrated system by including new core programs in its planning and performance 

requirements. In addition to WIOA, the plan includes the workforce components such as Job 

Corps, Wagner-Peyser Act, Veterans Services, Migrant and Seasonal Farmworker (MSFW) and 

Trade Adjustment Assistance (TAA), Welfare Transition (WT)/Temporary Assistance to Needy 
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Families (TANF) and Supplemental Nutritional Assistance Program (SNAP) programs. The local 

plan is ñtailored specifically to local needsò. 

 

WIOA encourages an enhanced, integrated system by including new core programs in its 

planning and performance requirements. This plan includes coordinated service delivery with the 

core programs of Vocational Rehabilitation, Blind Services and Adult Education. This plan is 

based on the current and projected needs of the workforce investment system, placing an 

increased emphasis on coordination and collaboration at all levels to ensure a seamless system 

for job seekers, including but not limited to those with disabilities, others with barriers, and 

employers. This plan includes identification of the education and skill needs of the workforce and 

employment needs of the local area and includes an analysis of the strengths and weaknesses 

of services to address these identified needs. This includes the best available information or 

evidence of effectiveness and performance as well as a plan to improve the effectiveness of such 

programs. Proven promising practices are a part of the local vision. This plan provides a complete 

view of the system-wide needs for Brevard County. The plan addresses how the Local Workforce 

Development Board (LWDB) will foster strategic alignment, improve service integration and 

ensure that the workforce system is industry-relevant, responding to the economic needs of the 

local workforce development area and matching employers with skilled workers. The local plan 

must lead to greater efficiencies by reducing duplication and maximizing financial and human 

resources. These plan guidelines require LWDBs to align with CareerSource Floridaôs business 

and market-driven principles to be the global leader for talent. These principles include:  

¶ Increasing the prosperity of workers and employers 

¶ Reducing welfare dependency 

¶ Meeting employer needs 

¶ Enhancing productivity and competitiveness 
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KEY DATES          
  

Description of Key Date Date 

30 Day Comment Period Begins February 3 ,2020 

Board of Directors Approval of Plan February 20,2020 

30 Day Comment Period Ends March 3, 2020 

Submission of Local Plan to CSF March 16, 2020 

Approval by Brevard County Board of County Commissioners April 7, 2020 

Submission of Signatures and Applicable Attachments to CSF April 21, 2020 

Local Plans Approved by CSF  June 4, 2020 

WIOA Program Year 2020 Begins July 1, 2020  

 

PUBLIC COMMENT PROCESS 

Public Comment and involvement is critical to building a planning document that is reflective of 
the community we serve. The public comment period began on 2/3//2020 and ended on 3/03/2020.  
The notice of the plan for comments was published on the CareerSource Brevard webpage, 
notices to key stakeholders of the availability of the plan for comment was provided and the Board 
of Directors had the opportunity to review and comment at a regular meeting conducted on 
02/20/2020.  In addition the following was accomplished  
 
Prior to the date on which the local board submits a local plan, the following was done in order to 
ensure public access:   

 
(1) Make copies of the proposed local plan available to the public through electronic and other 

means, such as public hearings and local news media (WIOA §108(d)(1)).  
Posted on website, forwarded to 3 Brevard Regional Libraries,  

(2) Provide a 30-day period for comment on the plan before its submission to CareerSource 
Florida, Inc., beginning on the date on which the proposed plan is made available, prior to its 
submission to the Governor (WIOA §108(d)(2)). 
Our comment period is Feb 3 through March 3, 2020 

(3) Provide a description of the process used by the board to obtain input and comment by 
representatives of businesses and labor organizations for the development of the plan (WIOA 
§108(d)(2)).   
Board of Directors which is business lead reviewed and approved.  

(4) Describe efforts to coordinate with other workforce partners to obtain input into the 
development of the plan. 
Sent an e-mail with a link to plan to workforce partners asking for comments. 

(5) Include, as an attachment with the plan to the Governor, any comments expressing 
disagreement or offering recommendations for continuous improvement, the LWDB's 
response to those comments, and a copy of the published notice (WIOA §108(d)(3)).  
Public comments (if any) will be provided as an attachment.  Published notice was provided 
as in previous years via the CareerSource Brevard website.   
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FLORIDAôS VISION FOR IMPLEMENTING THE WORKFORCE INNOVATION AND 
OPPORTUNITY ACT  

 
Through the implementation of the Workforce Innovation and 

Opportunity Act (WIOA), CareerSource Brevard will have a business-

led, market-responsive, results-oriented and integrated workforce 

development system. The enhanced system will foster customer service 

excellence, seek continuous improvement and demonstrate value by enhancing employment 

opportunities for all individuals. The vision will include focused and deliberate collaboration among 

education, workforce and economic development networks while maximizing the competitiveness 

and productivity of the workforce, thus increasing economic prosperity. CareerSource Brevard 

encompasses Floridaôs strategic vision for WIOA implementation which will be realized by 

accomplishing these three goals: 

Å Enhance alignment and market responsiveness of workforce, education and economic 

development systems through improved service integration that provides businesses with 

skilled, productive, and competitive talent and the residents of the East Central Florida region 

with employment, education, training and support services that reduce welfare dependence 

and increase opportunities for self-sufficiency, high-skill and high-wage careers and lifelong 

learning. 

Å Promote accountable, transparent and data-driven workforce investment through performance 

measures, monitoring and evaluation that informs strategies, drives operational excellence, 

leads to the identification and replication of best practices and empowers an effective and 

efficient workforce delivery system. 

Å Improve career exploration, educational attainment and skills training for in-demand industries 

and occupations for Florida youth that lead to enhanced employment, career development, 

and credentialing and post-secondary education opportunities. 
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ORGANIZATIONAL STRUCTURE 

 
(1) Chief Elected Official(s)  

A. Identify the local area chief elected official(s) by name, title, mailing address, phone 

number and email address. 

Commissioner Bryan Lober, Chair  
Brevard County Board of County Commissioners c/o 
 

Frank Abbate, County Manager  
2725 Judge Fran Jamieson Way, Bldg. C 
Viera, FL 32940 
Fax: (321) 633-2115 
Phone:  (321) 633-2001 
E-mail: frank.abbate@brevardcounty.us 
                        (Chairman changes annually) 

 
 

B. CareerSource Brevard is a single county local workforce board encompassing the 

geographic boundaries of Brevard County.  The local area includes only the Brevard 

County Board of County Commissioners and is the unit of general local government in 

accordance with WIOA sec. 107(c)(1)(B).   The Chief Elected Official (CEO) agreement 

specifies the roles and responsibilities of CareerSource Brevard and the Brevard County 

Board of County Commissioners as the CEO.  

C. The CEO agreement is an Attachment to this Plan.  

 

D. The current by-laws are established by chief elected official to address the criteria 

contained in §679.310(g) of the WIOA regulations. A copy of the current by-laws can be 

found on the CareerSource Brevard website at https://careersourcebrevard.com/wp-

content/uploads/2017/01/By-laws-Updated-2018.pdf. At a minimum, the by-laws must 

include:  

i. The nomination process used by the chief elected official to elect the local 
board chair and local board members; (Included) 
 

ii. The term limitations and how term appointments are staggered to ensure only 
a portion of memberships expire in each year; (included) 
 

iii. The process to notify the chief elected official of a board member vacancy 
ensuring a prompt nominee; (Included, but this note of clarification is provided 
- In addition, the process by which the CEO shall be notified of Board Member 
vacancies will include notifying the County Manager via e-mail, in-person 
meeting or other written correspondence including agenda reports created for 
the board appointment process. 
 

mailto:frank.abbate@brevardcounty.us
https://careersourcebrevard.com/wp-content/uploads/2017/01/By-laws-Updated-2018.pdf
https://careersourcebrevard.com/wp-content/uploads/2017/01/By-laws-Updated-2018.pdf
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iv. The proxy and alternative designee process used when a board member is 
unable to attend a meeting and assigns a designee per requirements at 
§679.110(d)(4) of the proposed WIOA regulations; (Note of clarification is 
provided - CareerSource Brevard will follow the requirements listed in 20 CFR 
679.310 which states that ñproxy and alternative designee process that will be 
used when a WDB member is unable to attend a meeting and assigns a 
designee as per the following requirements:  

(i) If the alternative designee is a business representative, he or she must 
have optimum policy-making hiring authority.  
(ii) Other alternative designees must have demonstrated experience and 
expertise and optimum policy-making authority.   

Designees of Directors who are in attendance at any Board or Executive 
Committee meeting shall not be considered in establishing a quorum, nor shall 
such Designees exercise a vote.  Designees of Directors and non-board 
members that serve as members of the Governance/Finance, Career Center, 
Industry Workforce Committees and other Ad Hoc Committees, are considered 
for a Quorum.ò  By-laws will be revised to clarify this section as necessary.   
 

v. The use of technology, such as phone and web-based meetings used to 
promote board member participation; (Included) 
 

vi. The process to ensure board members actively participate in convening the 
workforce development systemôs stakeholders, brokering relationships with a 
diverse range of employers, and leveraging support for workforce development 
activities; and, (Note of clarification is provided -.  The committee structure to 
the Board of Directors meetings process and the ad hoc process provides 
much opportunity for active participation by all including stakeholders, board 
members, employers and workforce supporters.) 
 

vii. Any other conditions governing appointments or membership on the local 
board. (Included) 

 

E. Provide a description of how the CEO was involved in the development, review and 

approval of the plan.    

 

The CEO designates through the agreement, the County Manager (or Designee) to serve 

on the Board of Directors and selected committees. The LWDB develops strategic plans 

including goals, objectives, and strategies for each committee and status reports are 

provided to each committee on a quarterly basis. The committee goals are compiled into 

one document that is shared with and approved by the Board of Directors as needed. The 

CEO designee has opportunity to provide input on these goals as they are developed at 

both the committee and board level.    This plan will also be provided to the CEO for their 

review and approval.  In addition the CareerSource Brevard President has quarterly 
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meetings with appropriate county staff including the County Manager to review 

performance, finance and programmatic items. 

 
(2) Local Workforce Development Board (LWDB) 

 
A. Identify the chairperson of the Local Workforce Development Board by name, title, 

mailing address, phone number and email address. Identify the business that the chair 
represents.  

B. If applicable, identify the vice-chair of the Local Workforce Development Board by 
name, title, mailing address, phone number and email address. Identify the business 
or organization the vice-chair represents. 
 

Photo Name & Title: Contact: 

 

 

Susan Glasgow, Chair 
Kegman, Inc. 
Chairman@careersourcebrevard.com 

 

 

 

 

 

 

 

CareerSource Brevard 

297 Barnes Blvd. 

Rockledge, Phone: 

FL  32955 

(321) 394-0700 

 

 
 

 

Daryl Bishop, Vice Chair 
Seacoast National Bank 
ViceChair@careersourcebrevard.com 

 

 

 

Marci Murphy, President 
CareerSource Brevard 
mmurphy@careersourcebrevard.com 

 

 
 
 

C. Describe how the LWDB was involved in the development, review, and approval of the 
local plan. 

 
The LWDB develops strategic plans including goals, objectives, and strategies for each 

committee [Industry Workforce Committee, Career Center Committee, and Executive 

Committee & Governance/Finance Committee] and status report updates are provided from 

each committee on a quarterly basis. The committee plans are compiled into one 

organizational plan that is made available to the Board of Directors. The LWDB has the 

http://www.kegmaninc.com/
mailto:Chairman@careersourcebrevard.com
https://www.seacoastbank.com/
mailto:ViceChair@careersourcebrevard.com
file://bwdbapps2/Universal/Don%20Lusk%20Local%20Plan%202020-2024/Drafts/CareerSource%20Brevard
mailto:mmurphy@careersourcebrevard.com
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opportunity to provide input, and approve/change these local plans each year as they are 

developed at both the committee and board level. The local strategic plan is incorporated 

into the Local Plan where applicable. The LWDB also conducts reviews of the agreement 

between the CEO and LWDB and these agreements are approved by the LWDB. This 

agreement is included as an attachment to this plan. 

 
 

(3) Local Grant Sub recipient (local fiscal agent or administrative entity) 
 

A. Identify the entity selected to receive and disburse grant funds (local fiscal agent) if 
other than the chief elected official. WIOA section 107(d)(12)(B)(1)(iii); 20 CFR 
679.420. 

 
Brevard Workforce Development Board, Inc. dba as CareerSource Brevard is 
designated by the Brevard County Board of County Commissioners to serve as the 
Local Workforce Board and provides services as the fiscal agent through an 
agreement with the CEO. 
 

B. Identify the entity selected to staff the LWDB (commonly referred to as the 
administrative entity) and assist it in carrying out its responsibilities as a board 
organized under WIOA. (May be the same as the fiscal agent). 20 CFR 679.430. 

 
Brevard Workforce Development Board, Inc. dba as CareerSource Brevard is 
designated by the Brevard County Board of County Commissioners to serve as the 
Local Workforce Board and acts as the administrative entity through an agreement 
with the CEO. The Administrative Entity is incorporated in the State of Florida, and has 
a 501C(3) designation from the IRS. 
 

C. Identify if a single entity is selected to operate in more than one of the following roles: 
local fiscal agent, local board staff, one-stop operator or direct provider of career 
services or training services, and describe how the entity will carry out its multiple 
responsibilities, including how it develops appropriate firewalls to guard against 
conflicts of interest as described in CareerSource Florida strategic policy 
2012.05.24.A.2 ï State and Local Workforce Development Board Contracting Conflict 
of Interest Policy.  

 
The Brevard Workforce Development Board, Inc. (dba CareerSource Brevard) serves 

as the administrative Entity is also the local fiscal agent as designated by the Chief 

Elected Official via a Memorandum of Understanding.  The one-stop operator is a 

separate entity selected through competitive procurement. The current one-stop 

provider is C2 Global Professional Services (C2).  The agreement with C2 call out 

responsibilities, firewalls and processes used to ensure integrity and address conflicts 

of interest.   CareerSource Brevard follows the CareerSource Florida strategic policy 

linked in item C above.  This includes adherence to the requirements of Section 

445.007, Florida Statutes for related parties.  .  CSB utilizes an independent monitor 

http://careersourceflorida.com/wp-content/uploads/2017/05/2012.05.24.A.2-Amended-State_LWDB-Contracting-COI-Policy.pdf
http://careersourceflorida.com/wp-content/uploads/2017/05/2012.05.24.A.2-Amended-State_LWDB-Contracting-COI-Policy.pdf
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to review both programmatic and fiscal records as well as an external auditor who 

review the programmatic and financial matters of the agency.  Finally the DEO 

Programmatic and Fiscal Monitors come yearly to assess, provide oversight and 

recommendations.   

 

(4) One-Stop System 
 

A. Describe the local one-stop system (including the number, type and location of the 
comprehensive center(s)1, and other service delivery points). 

 
At present, CareerSource Brevard has three one-stop or career center locations 
strategically located in the North, Central and South areas of the county.  Currently the 
three centers are considered full-service centers.    
 

 

Area 
North Brevard 

Titusville  
Central Brevard 

Rockledge 
South Brevard 

Palm Bay 

Center Type Full Service  Full Service  Full Service  

Address 
3880 South 

Washington Ave, 

Titusville,32780 

 

295 Barnes Blvd. 

Rockledge, 32955 

 

 

5275 Babcock 

St., NE.  Suite 

8B, Palm 

Bay,32905 

Hours of 

Operation 
Mon-Thurs, 9am ï 6:00pm. 

Friday 8:00 ï 12:00 pm 

 
B. Identify the days and times when service delivery offices are open to customers. 

Customers must have access to programs, services and activities during regular 
business days at a comprehensive one-stop center.  

 

                 See the Above Chart for the Times and Days of Service for Career Centers 
 
 

C. Identify the entity or entities selected to operate the local one-stop center(s).  
 

                                                      
 

 

1A comprehensive center is one in which all core and required partner services are available either physically at the location or by direct linkage 
through technology to a program staff member who can provide meaningful information or services. See Training and Employment Guidance Letter 
No. 16-16 (TEGL 16-16) and Training and Employment Guidance Letter No. 16-16, Change 1 (TEGL 16-16, Change 1). Additionally, Memorandums 
of Understanding (MOU) and Infrastructure Funding Agreements (IFA) must be executed for all partners connected to the comprehensive 
centers. 

https://wdr.doleta.gov/directives/attach/TEGL/TEGL_16-16_Acc.pdf
https://wdr.doleta.gov/directives/attach/TEGL/TEGL_16-16_Change_1_Acc.pdf
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C2 Global Professional Services, LLC (C2). C2 serves as the contracted 

One-Stop or Career Center operator.  The contract provides center 

management and program operations for multiple programs and partner 

resources.  C2 provides oversight through the Managing Director who has 

worked with the CareerSource Brevard workforce development system for nearly 19 

years. C2 demonstrates an in-depth knowledge of workforce development programs, 

an ability to develop and maintain effective working relationships, and the leadership 

and organizational skills to effectively manage Career Center operations.  
 

D. Identify the entity or entities selected to provide career services within the local one-
stop system. 

 

C2 Global Professional Services, LLC is the entity to provide career services in the 
local one-stop or Career Centers.     
 

E. Identify and describe what career services are provided by the selected one-stop 
operator and what career services, if any, are contracted out to service providers. 
The one stop operator will provide the following services: 

¶ WIOA Adult, Dislocated Worker and Youth Programs 

¶ Welfare Transition (WT) for Transitional Assistance to Needy Families (TANF) 

¶ Wagner-Peyser & Trade Adjustment Act (TAA) 

¶ Veterans Services Coordination (DVOP & LVER) 

¶ Supplemental Nutritional Aid Program (SNAP) 

¶ Reemployment Services and Eligibility Assessment (RESEA) 

¶ Military Families Employment Advocate (MFEA) 
 

The one stop operator will coordinate the following services: 
  

¶ Early Learning Coalition (Child Care Services) 

¶ AARP/SCSEP Project Staff 

¶ Ticket to Work (TTW)  & Disability Navigator (DN) 

¶ Community Resources Events 

¶ Job Corps Admission Referrals 
 

F. Pursuant to the CareerSource Florida Administrative Policy 093 - One-Stop Career Center Certification 

Requirements, provide the required attestation that at least one comprehensive one-stop 
center in the local area meet the certification requirements. 
 

All 3 of the CareerSource Brevard Career Centers are comprehensive one-stop 
centers.  

http://floridajobs.org/docs/default-source/2017-guidance-papers/oscc_certification-ap93.pdf?sfvrsn=4
http://floridajobs.org/docs/default-source/2017-guidance-papers/oscc_certification-ap93.pdf?sfvrsn=4
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ANALYSIS OF NEED AND AVAILABLE RESOURCES 

 
(1) Please provide an analysis (or existing analysis pursuant to WIOA section 108(c)) of the 

regional economic conditions, which must include: 
 

A. Information on existing and emerging in-demand industry sectors and occupations; 
and 

B. The employment needs of employers in those industry sectors and occupations (WIOA 
§108(b)(1)(A)). 

Central Florida and is bordered on the north by Volusia County, on the south 

by Indian River County, and on the west by Seminole, Orange, and Osceola 

counties.  Approximately 62 percent of the population in Brevard County 

resides in 16 incorporated municipalities. Among these incorporated 

municipalities, the largest city, Palm Bay, has a population over 103,000. Melbourne contains the 

second-highest population with more than 76,000 residents.  The maps included on this page 

provide a physical representation of the region.  The sources for this information include the U.S. 

Census Bureau, the American Community Survey (ACS), the Bureau of Economic and Business 

Research (BEBR) at the University of Florida. 

 

According to the U.S. Census, the total population for Brevard County was 543,346 in 2010 and 

568,088 in 2015. As mentioned previously, there are 16 incorporated municipalities in Brevard 

County. Cities with a population of more than 10,000 in 2010 include Cocoa, Cocoa Beach, 

Melbourne, Palm Bay, Rockledge, Satellite Beach, Titusville, and West Melbourne. In 2016, the 

City of Cape Canaveral also reached a population of 10,000.  The Population Characteristics 

table shows the population levels for Brevard County and Florida. The county population 

increased from 476,230 in 2000 to 568,088 in 2016, a growth of 19.3 percent over the 15-year 

period. The population growth of Florida as a whole outpaced the population growth of Brevard 

County with a growth rate over the same period of 26.8 percent.  

 Populations Characteristics Table 
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The Demographic Characteristics 

Table presents and compares key 

demographic characteristics of 

Brevard County and Florida using 

2015 ACS data, with highlights 

including: 

Å The proportions 

of male and female 

residents in 

Brevard County 

closely mirror the gender 

distribution for the entire state. 

Å Brevard Countyôs population is 

83% White with 90% not of 

Hispanic or Latino Origin. The 

percent white population is higher 

than the average for the state and 

the percent Hispanic is l The 

majority of the population is between the ages of 35-64, similar to the demographics of Florida, 

however Brevard County is older with a median age of 47.3 compared to 41.8 for the state. 

Å The educational level of residents 25 years and older is just above the state average, with 39% 

of Brevard County residents obtaining some level of degree from an Associate degree to 

professional school, compared to 38% of Florida residents. 

Å Approximately 30% of Brevard County residents earn $75,000 or more per year, which is just 

below the Florida average of 31%. Median income in Brevard County is above the state average 

($50,416 versus $49,426, respectively). 

Å On average, residents of Brevard County tend to be better off financially compared to the state. 

There are fewer zero-vehicle households in Brevard County compared to the state (5.8% and 

6.8%, respectively) and the countyôs percent of the population below the poverty level is lower in 

comparison to the state (13% in Brevard County versus 16% for the State of Florida).   
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¶ Brevard County has a higher percent of retirees than the average for the state. Only 51% of the 

labor force was employed in 2015, consistent with a higher percentage of older adults with 

sources of income not directly from current employment.  

An analysis of commuting patterns for Brevard County residents and employees was completed 

using the U.S. Census Bureauôs ñOn-the Mapò tool. As shown below in the County of Work for 

Workers Residing in Brevard County (2008-14), a comparison of 2008 and 2014 data indicates 

that the total number of Brevard County residents commuting to Orange County for employment 

experienced the largest increase at 16.3 percent. Brevard County residents commuting greater 

distances to counties including Duval and Miami-Dade experienced the greatest declines. The 

trend for Brevard County residents who also work in the county remained consistent with less 

than a one percent decrease from 2008 to 2014. 

 

As shown in the Community from Other Counties Table, a similar analysis was completed to 

examine the percentage of employees residing outside of Brevard County who commute to 

Brevard County for employment. The largest number of employees commuting to Brevard County 

reside in Orange County and ñAll Other Locations,ò with the ñAll Other Locationsò category 

including employee living outside of the top ten counties listed in the table. From 2008 to 2014, 

the largest growth in commuters to Brevard County for work included residents from Osceola and 

Indian River counties. The largest decreases in commuters were employees traveling greater 

distances from counties, including Broward and Palm Beach. 




























































































































































































































